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Datum narodenia:

ZNALOSTI

Komplexny balik MS Office -
Pokrocily
I DN D S—

CoraGeo, Trimel, WebGis - Pokrocily
I D D

Freelo - Expert

Trello, Asana, Odoo - Zaklady

Photoshop, llustrator, InDesign,
Muse, - Pokrocily

AutoCAD - Pokrocily

MAC 0S - Pokrocily

strategické a projektové riadenie -
Pokrocily

JAZYKY

Taliansky jazyk - Stredne pokrocily
(B2)

N N N ——
Anglicky jazyk - Mierne pokrocily
(81)

I N

Nemecky jazyk - Zaciatocnik (A2)

ZAUJMY ALEBO KONICKY

Bicykel, turistika, Citanie odbornej a
rozvojovej literatury, bojové umenie

O mne

Som clovek, ktory ma rad vyzvy. Rad sa u¢im novym veciam. Som timovy
hrac, ktory svojich l'udi nikdy nenecha v tizkych. Ukazujem ako sa veci
daju zvladnut a motivujem k prekonavaniu vlastnych hranic. Nerobi mi
problém diskomfortna zéna a zvlddam stresové prostredie.

Podla uznavaného testu GALLUP moju osobu charakterizuje pét silnych
vlastnosti: uciaci sa, dosazitel, vizionar/futurista, rozpravac, zodpovedny
(viac v doplnujucich informaciach).

Pracovné skusenosti

NOV 2022 - FEB 2023
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Prednosta miestneho tUradu
Mestské ¢ast Bratislava-Nové Mesto,
Bratislava IlI, Slovenska republika

komplexné vedenie Uradu, organizovanie prace,
zodpovednost za 230 zamestnancov, priame
riadenie 12 [udi (vedUci oddeleni a riaditel
kancelacie), komplexna persondlna agenda,
jedna organizacna zmena v ramci zmeny
vedenia MC - nastavenie procesov, prijimacie
pohovory na vedtce pozicie a headhunting
(priame vyhladavanie pracovnikov pre vrcholové
pozicie);

zastupovanie odbornej agendy a vedtcich
oddeleni podl'a potreby (vypadky z dévodu PN a
fluktuacie zamestnancov) rozsirenie priameho
riadenia zamestnancov aj na niz$ie stupne
(veduci useku, referent);

plnenie rozhodnuti zastupitel'stva, miestnej rady
a starostu;

komplexné poradenstvo v samospravnych a
prenesenych kompetencidch $tatutarovi MC
(starostovi);

komunikécia s riadite/mi ZS a MS pri koordinacii
s miestnym uradom;

kontrola, optimalizacia a vlastna tvorba
internych procesov, predpisov, dokumentov
(8ablon) aj s cielom automatizacie;

interna kontrola v oblastiach: nakladanie s
majetkom, tok financii a hospodarne nakladanie
s verejnymi zdrojmi, zékladna kontrola
verejného obstaravania, pravnych zévazkov
vyplyvajucich zo zmluy;

zéverecna kontrola zmluav a pravnych
dokumentov pred podpisom Statutara (kladné a
negativne stanoviskd).

vypracovavanie strategickych dokumentov vo
verejnych politikdch (parkovanie, zimna tdrzba,
letnd Udrzba, plan verejného obstaravania,
PHSR, analyza a rozvoj $kolstva, rozvoj socialnej
oblasti, stratégia ndjomnych a sociélnych bytov;
priprava a zodpovedanie za ¢erpanie rozpoctu

MC BANM (cca 45mil. eur), zodpovednost za
rozpoctové opatrenia, zaverecny ucet;

priprava materialov na rokovania miestneho



Wing Chun

VODICSKY PREUKAZ
B viac ako 100 000 km bez nehody

DOPLNUJUCE INFORMACIE

Podl'a uznavaného testu GALLUP
moju osobu charakterizuje pat
silnych vlastnosti:

1. uCiaci sa (strategické myslenie):
velka tazba ucit sa a chciet sa
neustale zlepsovat, mojim
maximalnym cielom je riadit
prostrednictvom vyladenych
procesov;

2. dosazitel (vykon):

tvrdo pracovity s velkou vydrzou pri
praci, zadostucinenie je pri
produktivite a plnom nasadeni;

3. vizionar/futurista (strategické
myslenie):

svojou viziou doddvam energiu
inym/timu, hfaddm nové rieSenia
prispievajuce k efektivite a
racionalite;

4. rozpravac (budovanie vztahov):
zvladam verejné vystlpenia, mam
schopnost spojit a vytvorit silny tim,
kde prevladaju priatel'ské vztahy,
ktoré zvysuju vykon pri tvrdej praci a
napomahaju pri dosiahnuti ciela;

5. zodpovedny (vykon):

to o tvrdim, to aj robim, vysoké
stabilné hodnoty ako ¢estnost,
zakonnost, moralnost a vernost.

vysvetlenie:

-5 TOP vlastnosti je zoradenych od
najsilnejsej

-komplexné vysvetlenie viastnosti je
uvedené na stranach 9 az 13.

MAJ 2020 - FEB 2023

DEC 2018 - NOV 2022

JAN 2017 - DEC 2018

AUG 2012 - NOV 2018
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zastupitel'stva, verejné vystlpenia na
zastupitel'stve, obhajoba materialov a ich
prezentéacia;

Riaditel' / Konatel

TV PEZINOK, s.r.0., Pezinok, Slovenska

republika

* riadenie spolocnosti, optimalizécia procesoy,
nastavovanie komunikacie;

¢ obstaranie a koordinacia tGplne nového dizajnu a
komunikacnej stratégie TV;

¢ nastavenie nového modelu financovania
(prechod z fakturécie na dotdciu, Setrenie
finanénych prostriedkov v rozsahu 20-30%;

¢ zlGéenie spolocnosti s informaénym centrom,
rozvoj poskytovanych verejnych sluzieb;

* ziskanie dotéacie na interaktivne zariadenia,
eBike a vydanie publikacie.

Primator

Mesto Pezinok, Pezinok, Slovenska republika

* jedno volebné obdobie 2018-2022, v
nasledujicich komunalnych volbach 2022 som
nekandidoval;

¢ komplexné riadenie 25.000 okresného mesta,
zéastupca akcionarov v BVS, a.s., zastupca v Unii
miest Slovenska, priame riadenie/manazovanie
5 riaditelov mestskych spolocnosti, 4 riaditelky
Z8, 6 riaditeliek MS, riaditelku CVC, ZUS a
prednostu MsU Pezinok (priame riadenie 18
manazérskych pozici);

* komplexna zodpovednost (trestnopravna) za
celd samospravu, politické a vecné rokovania so
spravnymi organmi/Gradmi (ministerstva,
krajské a okresné urady), s bankovymi institGtmi
a so stikromnym sektorom;

* 2020 spustenie celoslovenského pilotného
projektu el. vybavovanie klientov pocas
testovania na COVID (vybavovanie povoleni so
SR, zdravot. poistoviiami, kyberneticka
bezpecnost, komunikécia s programatormi -
vyvoj, a médiami PR) - in§piroval sa nasim
projektom Magistrat hl. mesta SR - Bratislava,
spustenie ako akciasto¢ny vyvoj;

» transformdcia a rozvoj mestskej spolocnosti
Mestsky podnik sluzieb, p.o. (verejnoprospesné
prace);

» zavedenie elektronického manazérskeho
(projektového) systému FREELO.io v ramci
samospravy;

* komplexné vybudovanie klientského centra,
nastavenie procesov;

« tri postupné organiza¢né zmeny vo vztahu k
optimalizécii chodu uradu a pokryti novych
agiend.

Mentor

Akadémia LEAF - LEAF Academy, Bratislava,

Slovenska republika

* mentorovanie ziakov na strednej Skole

¢ mentorovanie §tudentov na vysokejskole (Il
stupen)

Riaditel' / Konatel
IN ARCHITEKT], s.r.0., Pezinok, Slovenska


mailto:hianik.igor@gmail.com

Vzdelanie

SEP 2004 - MAJ 2012

SEP 2010 - AUG 2011

SEP 2000 - JUN 2004

V Pezinku
dna 08.03.2023
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republika

* zakladatel spolocnosti, urcenie hodnoét a
smerovania

* vyvoj interaktivneho laboratéria v oblasti
zézitkovej pedagogiky urbanizmu s nazvom
ITUD;

* 2018 uznanie Centra vedeckotechnickych
informatizacii SR - Priklad dobrej praxe vyvoja
inovatyvnych technoldgii s pozitivnym dopadom
na spoloc¢enské a ekologické vyzvy;

« riadenie a vedenie projektov v oblasti
urbanizmu, architektury a interiéru;

Vystavy a prehliadky

* 2014 - 3 Profesori architekti-urbanisti T. Alexy,
J. Kavan, F. Trnkus vystavuju vyber z diela
(1965-1995) - realizacia vystavy, navrh katalogu
a propagacnych materialov, (Hianik I., Winkova
N.);

* 2017 - Emanuel Hruska a Slovenska
urbanisticka Skola, Galéria Umelka - realizécia
vystavy, grafické stvérnenie diel, dizajnmanual,
navrh katalégu a propagacnych materidloy,
(Hianik 1., Winkova N.,).

Fakulta architektury a dizajnu

Architektdra. / Urbanizmus

Slovenska technicka univerzita v Bratislave,

Bratislava, Slovenska republika

* 2009 Odmena - Cena Prof. Alfréda PIFFLA
(pusty kostol v Calomiji);

¢ 2010 BakalarABFSlovakia - 3. miesto
(rekonstrukcia ndmestia v Modre);

* 2011 zahrani¢na staz Florencia, Taliansko -
urbanizmus, obnova pamiatok;

« 2011 Cena Prof. E. HRUSKU - najlepsia
urbanisticka tvorba na FA STU;

* 2012 Odmena PRO URBION - cena prof. Lacka
(najlepsia diplomova préca v oblasti urbanizmu
na SR);

* od 2012 - dizertacna praca: Urbanisticka
klasifikacia ulicnej siete miest na Slovenskuy;

« 2014 Student roka v kategérii mimoriadny
vysledok v oblasti vyskumu alebo vyvoja.

Facolta di architetura

Obnova pamiatok / urbanizmus
Universita degli study di Firenze, Florecia,
Taliansko

Gymnazium Pezinok
Pezinok, Slovenska republika

Ing. arch. Igor Hianik
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Strategic Thinking

LEARNER"

PEOPLE EXCEPTIONALLY TALENTED IN THE LEARNER THEME
HAVE A GREAT DESIRE TO LEARN AND WANT TO CONTINUOUSLY
IMPROVE. THE PROCESS OF LEARNING, RATHER THAN THE

OUTCOME, EXCITES THEM.

People with strong Learner talents constantly strive to learn and improve. The process of learning is as important to them as the

knowledge they gain. Learners are energized by the steady and deliberate journey from ignorance to competence. They are excited by

the thrill of learning new facts, beginning a new subject, and mastering an important skill. Learning builds their confidence. Having

Learner as a dominant theme does not necessarily motivate someone to become a subject matter expert or strive for the respect that

accompanies earning a professional or academic credential. The outcome of learning is less significant than “getting there.”

ITS POWER AND EDGE

People with strong Learner talents not only love to learn, but they also intuitively know how they learn best. They can learn quickly,

and when focused, they can keep a group, team, and organization on the cutting edge.

IF LEARNER IS A DOMINANT THEME FOR YOU: IF LEARNER IS A LESSER THEME FOR YOU:

Continue to grow through learning.

* Refine how you learn. If you learn best by teaching,
seek out opportunities to instruct others. If you learn

best through reflection, carve out this quiet time.

= Designate yourself as an early adopter for new
technology, such as a new point-of-sale or back-office
system. You will learn quickly and be able to share

important advances with your colleagues and peers.

* Honor your desire to learn. If you can’t fulfill this
need at work, take advantage of adult educational
opportunities in your community. Discipline yourself
to sign up for at least one new academic or adult

lcarning course each year.

= Be a catalyst for change. Others might be intimidated
by new rules, new skills, or new circumstances.
Your willingness to soak up this “newness” can
calm their fears and spur them to engage. Take this

responsibility seriously.

If you lack the intensity of the talents that comprise the
Learner theme, it does not mean you can't or won't learn. It
does mean that you probably don't appreciate or enjoy the

process that is often required for learning to take place.

= Have a strategy in place to help keep your skills up-to-

date and relevant in an ever-changing world.

* You are more interested in the destination than the
journey. Consider looking for roles that are oriented

toward results rather than processes.

* You may have other dominant talents you can lean on
when you need to bring something new to the table. For
example, Woo talents might open you to new people;
Ideation talents might open you to new ideas; Input
talents might open you to new resources or tools; and
Strategic talents might open you to new possibilities

or options.

= Develop relationships with people who always seem to
be on the cutting edge. They can keep you informed on

the latest advancements in your field.

GALLUP

Strengths

Copyright © 2000, 2012 Gallup, Inc. All rights reserved. Gallup®, StrengthsFinder®, and each of the 34 StrengthsFinder theme names are trademarks of Gallup, Inc.
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_ ACHIEVER

. PEOPLE EXCEPTIONALLY TALENTED IN THE ACHIEVER THEME
Exsculing WORK HARD AND POSSESS A GREAT DEAL OF STAMINA. THEY TAKE
IMMENSE SATISFACTION IN BEING BUSY AND PRODUCTIVE.

Achievers have a constant need for attainment. They have an internal fire burning inside them. It pushes them to do more, to achieve
more. People with strong Achiever talents feel as if every day starts at zero. By the end of the day they must accomplish something
meaningful to feel good about themselves. And “every day” means every single day — workdays, weekends, holidays, and even
vacations. If the day passes without some form of achievement, no matter how small, Achievers feel dissatisfied. Upon finishing a
challenging project, they rarely seek to be rewarded with a rest or an easy assignment. While they appreciate recognition for past

achievements, their motivation lies in striving toward the next goal on the horizon.

ITS POWER AND EDGE

Achievers love to complete tasks, and they derive fulfillment from their accomplishments. Putting it simply, people with high Achiever
have a strong inner drive — an innate source of intensity, energy, and power that enables them to push hard to get things done. As a

result, they often set the pace and define productivity levels for the people around them.

IF ACHIEVER IS A DOMINANT THEME FOR YOU: IF ACHIEVER IS A LESSER THEME FOR YOU:

Direct your energy to achieve in all areas of your life. Think about how you get things done. Even if you lack

the intensity or drive of the Achiever theme, you no doubt

= Take advantage of your self-motivation by settin, . .
ge oty y J accomplish meaningful outcomes.

challenging goals. Set a more ambitious goal every
time you finish a project. = Among your top themes, find those that provide you

with energy and motivation. Focus, Maximizer, or

= Partner with someone with strong Discipline or et
g P Responsibility talents may be the fire that can fuel your

Focus talents. This person can help you use your . .
P Py Y endeavors in the same way that the Achiever talents do

energy as efficiently as possible. for others

= Take time to celebrate each success before . .
= Ifyou have a smartphone or other mobile device, find

moving on to the next item or task, even for just a
g ’ ] a powerful app that can help you keep track of the

few minutes. . " -
important tasks you need to accomplish each day. Use this

= Although you might be naturally equipped to work technology to push you toward completing your goals.

R = Look for collaborative roles. The drive of those around you

regular breaks. . - :
g can often be contagious. Gravitate to high producers, and

= As much as possible, limit your commitments to their energy will often rub off on you.

tasks that are aligned with your highest prioritics. = Manage others’ expectations by helping them understand

*  Make sure your to-do lists include things that though you are not afraid of hard work, your primary

beyond work motivation is more about quality, commitment, or service.

GALLUP Strengths

Copyright © 2000, 2012 Gallup, Inc. All rights reserved. Gallup®, StrengthsFinder®, and each of the 34 StrengthsFinder theme names are trademarks of Gallup, Inc.
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il FUTURISTIC

PEOPLE EXCEPTIONALLY TALENTED IN THE FUTURISTIC THEME
Strategic Thinking ARE INSPIRED BY THE FUTURE AND WHAT COULD BE. THEY
ENERGIZE OTHERS WITH THEIR VISIONS OF THE FUTURE.

People with strong Futuristic talents love to peer over the horizon. They are fascinated by the future. They anticipate and imagine in
detail what tomorrow could or should be. They usually see the future positively. While the details of the picture will depend on their
other strengths and interests — a better product, a better team, a better life, or a better world — it will always be inspirational to them.

This vision energizes themselves and others. They can paint a picture of the future that raises the sights and spirits of others.

ITS POWER AND EDGE

Those individuals exceptionally talented in the Futuristic theme are visionaries. Their emotional anticipation and visualization of
a better future can inspire them and others to make that dream a reality. Their vision of tomorrow can push them and others to

new heights.

IF FUTURISTIC IS A DOMINANT THEME FOR YOU: IF FUTURISTIC IS A LESSER THEME FOR YOU:

Take time to envision the future. Anticipate and imagine Lacking the intensity of the Futuristic theme doesn’t mean
what could and should be. you can't inspire others or set a direction. It simply means

o that your vision is generated from other talents.
* Your natural anticipation of a better tomorrow enables

you to overlook the pain and problems of today. Help = Look to times when you had clarity about a goal or
others anticipate and imagine their futures as well. direction — either for yourself or others — and find

clues to other talents that inspire or provide direction.
= Carve out time every week to put your ideas for the

future in writing. You will clarify your visions for * When planning for the future, it may be helpful to
yourself and your team. reflect on your past successes and how you arrived

at the present moment in time. Then, stretch your

= Motivate your colleagues with things that can be done L. . . L
y g g timeline forward to include the future — imagining it

in the future. For example, include some Futuristic
to be seamlessly connected to the past and the present.

ideas in each of your group meetings, or write your
vision for the future and share it with your colleagues. * Be a complementary partner with people who have

exceptional Futuristic talents. Consider playing the

* Find a friend or colleague who possesses this theme. ..
g P role of a “vision catcher” — be the first to endorse

Set aside an hour a month for “future” discussions. ... .
another’s vision or be the person who brings greater

Together you can push each other to include more . 1 .
clarity to someone’s initial vision. You might also be a

creativity and detail. .. .
Y great “vision caster” — one who can effectively refine

= When you have an opportunity to describe your vision and communicate the vision.

of the future, use as much detail as possible, because not

everyone can intuitively fill in the gaps like you can.

GALLUP Strengths
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=¥l RELATOR

PEOPLE EXCEPTIONALLY TALENTED IN THE RELATOR THEME ENJOY
Relationship Building CLOSE RELATIONSHIPS WITH OTHERS. THEY FIND DEEP SATISFACTION
IN WORKING HARD WITH FRIENDS TO ACHIEVE A GOAL.

Relator talents describe a person’s attitude toward their relationships. In simple terms, people with strong Relator talents are drawn
to others they already know. They do not necessarily shy away from meeting new people — in fact, they may have other themes that
cause them to enjoy the thrill of turning strangers into friends — but they do derive a great deal of pleasure and strength from being
around their close friends. In short, a person with strong Relator talents forms close relationships with people. They may know many
people, and they can relate to all kinds of people. But they also have a very small group of friends with whom they have incredibly

deep relationships.

ITS POWER AND EDGE

People especially strong in Relator talents form solid, genuine, and mutually rewarding relationships. Their relationships are close,

caring, and trusting.

IF RELATOR IS A DOMINANT THEME FOR YOU: IF RELATOR IS A LESSER THEME FOR YOU:

By connecting deeply with the right person, you gain a If you lack the intensity of the Relator theme, it does not mean that
friend for life. relationships are not important to you. Nor does it mean you lack

=D ol tend o e atiyolr Best ywhen yoilare part the ability to build them. It likely means that you are more inclined

of a stable group of friends you can trust. toward a large quantity and greater variety of relationships.

Find a workplace in which friendships are = Among your top themes, find those that help you grow
encouraged. You will not do well in an overly and nurture your existing relationships. Perhaps you build
formal organization. intimacy by working collaboratively (Harmony) or working

- Deliberatelylearn 25 much as you can about the hard (Achiever) with others. Alternatively, you might be

a person who builds increased trust by following through

people that you meet. You like knowing about
(Responsibility) or telling the truth (Belief or Command).

people, and others like being known. In this way,

. . . . Intentionally leverage one or more of those themes with an
you will be a catalyst for trusting relationships. Y g

increased intent toward deepening relationships with those

= Show people that you trust them, and they will around you.

be more likely to trust others. You can be an

important role model in this area. = Explore the best ways for you to connect with people. It

may be that you relate to people best when discussing ideas,

*  Letyour caring show. For example, find people when doing an activity together, or when you have a common

in your company to mentor, help your colleagues challenge. Your top themes will give you clues that reveal your

to know each other better, or extend your unique path to building relationships.

relationships “beyond the office.”
= Show your vulnerability. The most meaningful relationships

*  No matter how busy you are, stay in contact with are built on a strong foundation of trust, and one of the

your friends. They are your fuel. fastest ways to build trust is to reveal something that makes

you vulnerable.

GALLUP Strengths
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B B =

Executing

RESPONSIBILITY

PEOPLE EXCEPTIONALLY TALENTED IN THE RESPONSIBILITY
THEME TAKE PSYCHOLOGICAL OWNERSHIP OF WHAT THEY SAY
THEY WILL DO. THEY ARE COMMITTED TO STABLE VALUES SUCH AS
HONESTY AND LOYALTY.

People with strong Responsibility talents take psychological ownership for anything they commit to, whether it is large or small, and

they feel emotionally bound to follow it through to completion. They keep their promises and honor their commitments. They don't let

people down, and they work very hard to fulfill all of their responsibilities and keep their word. Their conscientiousness, their drive for

doing things right, and their impeccable ethics combine to create the reputation of being utterly dependable.

ITS POWER AND EDGE

The genius of those with strong Responsibility talents stems from the deep sense of dedication and ownership they feel toward the

things they commit to. They are people of their word, and others know they can rely on and trust them.

IF RESPONSIBILITY IS A DOMINANT THEME FOR YOU:

Take psychological ownership for the things that matter most

to you.

Always check your schedule and your to-do list before
taking on a new request. You will create a realistic

opportunity to meet all of your commitments without
overworking yourself, and you’ll demonstrate to others

your serious approach to your responsibilities.

Keep volunteering for more duties than your experience
seems to warrant. You thrive on new responsibilities and

can deal with them very effectively.

Align yourself with others who share your sense of
commitment. You will thrive when surrounded by others

who take their responsibilities as seriously as you do.

Sometimes you need to remind yourself to say “no.”
Because you are instinctively responsible, it might be
very difficult to refuse opportunities. For this reason you
must be selective.

Be your organization’s ethical watchdog by taking swift
action to eliminate and prevent unethical behavior and

publicly recognizing displays of strong ethics.

mean that you are unwilling to make commitments or
to act in an ethical manner. It may mean that you are
naturally more proactive and find it more difficult to react

and respond in a consistent manner.

IF RESPONSIBILITY IS A LESSER THEME FOR YOU:

If Responsibility is a lesser theme for you, this does not

Know what others expect of you. Consider your
most important partners, colleagues, and customers.
Interview them. Get to know what is important to
them and what they expect from you. Routinely
follow up to ensure these expectations have

not changed.

Among your top themes, find those that help you
meet and respond to others’ needs. Developer talents
can help others grow. Activator talents can help you
get others started. Positivity talents can help others
feel better.

Employ external sources of motivation and
accountability to help you get things done. Use
technology, relational accountability, or your project
management skills to get things done in a manner

that satisfies others’ expectations.

GALLUP

Strengths
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